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Name of school:
SIR THOMAS BOTELER CHURCH OF ENGLAND HIGH SCHOOL
URN: 133672 



Date of the last Section 48 inspection:  7th and 8th October 2010 (John Wilson) Judgement – Outstanding
“When educating the minds of our young, we must not forget to educate their hearts” Dalai Lama
SCHOOL CONTEXT

	Sir Thomas Boteler Church of England High School serves both Dioceses of Liverpool and Chester and is a former specialist Music College. Sir Thomas Boteler Church of England High School serves predominantly the community of Latchford East, West and Westy.  

· The school is smaller than national average with 539 students currently on roll (September 2016). The school has a Designated Provision (Cognition and Learning), currently with 10 students (5 in Y11, 3 in Y10 and 2 in Y 9). The reason for the falling role is due to the birth rate being particularly low for the past 3 years. This will increase over the next 5 years. Also, due to us still having a judgement of Special Measures (which is inaccurate now), and us unfortunately being a victim of circumstance due to legislation, the community is obviously apprehensive. This is despite us improving at a rapid rate and meeting our AFIs within a 2-year window.
· An interim Executive Committee has improved the Governance of the School.  This group now includes representatives from both Chester and Liverpool Dioceses.  
· Strong SEND department with new appointments of a SENCO and a Lead Teacher for our Designated Provision.  

· Student’s ability is below the national average for Class of 2016 and current Y11, Y10, Y9.  Y8 are slightly above the national average. 
· The 2016 YR 11 cohort had an APS of 27.2 (-0.3 below National).
· Significant increase in GCSE examinations results between 2014-2016 26% 5A*-C EM to 55%5A*-C EM. The basics measure increased from 32% to 59% which is in line with the National Average.  
· The proportion of students eligible for Pupil Premium is currently 30.6% which is above the national average of 28.5% and places the school in the 60th percentile for FSM. 
· The proportion of students with SEN (statement/school action plus) is 13.4% which is above the national average of 7.3% and places the school in the 80th percentile for this measure 
· The school population is predominantly of white British ethnic origin (90.9%). There are 5.2% EAL students. The majority of students are of Eastern European origin. The number of EAL students is increasing although this is still below national. 
· The number of looked after children is 10
· Child Protection Plans = 7 students (5 families)
· Family Support and CIN= 5 students
· Private Fostering = 0
· 21% of the school roll are classed as vulnerable.
· We are fully committed to Equal Opportunities with all our students and staff and have examples to support this. 
· There has been a significant change of staffing since our last section 5 inspection in September 2014.  In September 2015 there were 21 new members of staff and this turnover was reduced to 6 teachers by September 2016.
· The Leadership of the School have a more focussed vision to raising outcomes for young people across a suite of subjects and this led to a 28% increase in 5 or more GCSEs including Maths and English in two years.  This has made us the most improved school in Warrington and one of the most improved in England.
  Significant Staffing Changes and appointments 
· The Headteacher (who has a Postgraduate Diploma in Christian Leadership) was appointed in September 2014 and a new senior leadership team has been established during 2014-15 with clearly defined roles and responsibilities. 

· A new Deputy Headteacher (who has a Postgraduate Diploma in Christian Leadership) was appointed in March 2015.  This has led to more effective teaching, learning and CPD for staff. 

· A new Assistant Headteacher with responsibility for assessment commenced in September 2014.  This has led to more effective use of data by all staff to inform and improve the quality of teaching, improve learning and assessment.

· Two more Assistant Headteachers have been appointed: One for Personal Development, Behaviour and Welfare and another for Student Leadership Transition and Community Partnerships. 

· Several experienced members of staff have been employed to strengthen key subject areas such as Maths, English, Science and RE. We also strengthened support staff by the appointments of a full-time Attendance Officer and a Safeguarding Officer.

· 71% of the senior leadership team were appointed to new roles in September 2014/2015.  
· 43% of teaching staff were new in September 2015 

· 53% of middle leaders were new in September 2015.  We strengthened Middle Leaders further by September 2016 - 89% of Middle leaders are now new in their current post since our last Section 5 September in 2014 (this includes key areas such as English, Maths Science and RE). 



“I believe success is achieved by ordinary people with extraordinary determination”  zig ziglar
THE VISION AND VALUES OF THE SCHOOL

	Through God, We Care
At Sir Thomas Boteler Church of England High School, we aim to provide all our students with outstanding educational provision, in a supportive and inclusive environment which is underpinned by Christian Values. Students are at the heart of everything we do and no child will ever be left behind. All our students will receive an inspiring and balanced learning experience which is delivered by dedicated and committed staff, who go above and beyond to secure the best outcomes for each student.
The commitment from the teaching staff comes from the 5 K’s

Knowing the context

Knowing their class

Knowing the individuals in their class

Knowing the school and wider community

Knowing that they will have an impact on the lives of every individual in their care. 

Respect and Integrity are the values which the whole community live by and are the firm foundations on which we stand. Our whole school community is relentless in the pursuit for excellence and are committed to raising standards so that every student reaches their full potential. 

Our Christian beliefs and values are weaved into our mantra of “High Expectations, High Aspirations and High Standards -You will succeed.” This is a non-negotiable for every member of staff and student in our school community and this is demonstrated in a variety of ways. 
We are determined to diminish the differences with in school variation, so that all students make the progress they are capable of regardless of their starting point. Every young person in our care is equally important and deserves the best education possible. 

At Sir Thomas Boteler Church of England High School, we have a strong moral purpose to develop the whole child; spiritually, academically and pastorally. We equip them with the skills, knowledge and understanding for lifelong learning in an ever changing society. We will inspire, support and challenge the students, making sure they seek to attain the highest grades, make as much progress as possible and fulfil their potential, so our local community can thrive.  

All our students have a right to learn and our teachers have a right to teach. We are tolerant of one another and build strong relationships. We learn from each other and from our mistakes. We find only solutions to problems and not barriers. We overcome adversity as a team and focus on the ways forward. As a staff we are resilient and ensure that no matter what, the students come first. We help and support our staff develop resilience through our well-being programme, as it is important that our whole school community feel they are supported and looked after. 
Each member of staff is a role model for our students and models the High Expectations, High Aspirations and High Standards throughout all they do. They are clear on their roles and responsibilities and the impact needed. They all instil the belief in the students that they will succeed. 

Everyone in our school community has the passion and drive to ensure all our learners succeed and that they are happy and safe. At Sir Thomas Boteler Church of England High School, we will support all our students to the best of our abilities to help them succeed in becoming lifelong learners, equipped with the knowledge and skills to achieve their goals, knowing that ‘Through God We Care’. 



SUMMARY
	Sir Thomas Boteler Church of England High School has visionary, inspired leadership which focusses on the school as a worshipping community and where educational and academic excellence for all students is pursued in a Christian context. The School Community lives by our Christian Values which are modelled in our everyday practice of ‘Through God We Care’ and our High Expectations, High Aspirations and High Standards - You will succeed.  
We are effective because of the Christian leadership (at every level) that permeates all aspects of school life and our drive improving outcomes and life chances for our young people. This demonstrated through the huge increase in academic achievement within the last 2 years.  

“I am the good shepherd the good shepherd lays down his life for his sheep” John 10:11
This is the part of scripture that the Headteacher aligns with her vision and values and is her promise to the young people and school community that she will always go above and beyond to ensure they succeed. 



	PROGRESS IN ADDRESSING THE FOCUS FOR DEVELOPMENT IN THE PREVIOUS INSPECTION

Previous Inspection October 2010
Inspector: John Wilson 

Judgement: Outstanding (all areas) 

	Focus for development 1: Enable students to take more ownership of and to give direction to their learning in RS

	Action taken
	Impact

	· Teachers facilitate learning in RS and allow students to develop and have ownership or their learning. 

· Strategic plans (Department Improvement Plan) has focused actions on learner led learning. (Please also refer to the RS Handbook 2016-2017 for full details)

· Students model best practice for others within their RS lessons, leading on key aspects of the RS curriculum. 

· SMSC built into all lessons in all departments so students can link learning. 

· Clear curriculum map in place for all year groups which have schemes for learning that build in independence and development of learning. 
· New RS team. New Head of Department and RS teachers as well as the Line Manager 
· The humanities teachers have volunteered to take on RS classes as they see the value and impact of the cross fertilisation of teaching has on the young people.

· Our Youth for Christ Youth worker (Kim Wellens) facilitates learning within the classes she supports to enable our ambassadors and students have a lead role within RE.

	· Students are confident and are able to conduct debates and discussions, facilitating the learning for their peers and leading where appropriate. 
· There is clear strategic direction for RS and the value of RS is evident through the cohort of students studying it at GCSE and their most recent 2016 outcomes of 82% A*-C and 26% A*-A 
· Many of the key students who have done particularly well with this have gone on to lead on our ambassador course and lead regularly on whole school events. They model the Christian Values on a daily basis. 
· SMSC is natural and not forced and is integral to teaching and learning. Sometimes it is implicit but students are aware and embrace it where appropriate. 
· Students see methodology behind what, and why they are learning within RS. They are now able to transfer the skills and values to other curriculum areas. 
· Leadership and strategic direction of the department is now in place and permeates now across whole school. 

· Strong teachers teaching RS consistently, resulting in students making expected and more than expected progress. Students have a love of learning in RS.

· Students recognise the importance we place on Christian teaching by employing Kim to come and work with classes both in a teaching and pastoral role. 

	Focus for development 2: Enable pupils to plan independently and regularly the collective worship in tutor groups
New Collective Worship Programme  

· Prayer and reflection time every day in Form

· Collective Form Worship once per week, often led by students via Reboo

· Year Group Collective Worship once per week

· Sharing of the Supper (Eucharist) available for every Year group once per week 

· Collective Worship for Whole School once per term in the surrounding Churches 

· Inauguration Service Year 7

· Harvest Festival (all year groups)

· Remembrance Service (all year groups) 

· Advent Services (all year groups) 

· Christmas Community Carol Service in St. Elphin’s Parish Church

· Holocaust Memorial Service (selected year groups) 

· Easter Services (all year groups) 

· Leavers Service (Year 11) 

· Life Church every Sunday in School for the community 


	Action taken
	Impact

	· New Way to Worship programme in place. 
· Collective worship takes place formally once a week for every year group

· All assemblies have a spiritual and or Christian message and are Collective Worship
· All tutor groups participate in celebrating our religious festivals or key events. 
· All tutor groups attend the Advent and Easter Services within our local community (Whole school goes to 4 different Churches at these times to celebrate and worship).   

· Sharing of the Supper (Eucharist) available to all tutor groups and students are encouraged to take a lead role. 

· Students form each tutor group invited to Worship Band on Friday morning. 

· The School Council has a lead role within the charities aspect which is delegated out to tutor groups.

· Each tutor group has the opportunity to lead and contribute to an assembly. 


	· Way to Worship and integral part of our pastoral programme and because it is high profile it is valued as it is what we stand for
· Clarity of expectation for the students and the role they have to play in our Christian Distinctiveness. They value the leadership opportunities and development. 
· Our Christian distinctiveness permeates and underpins everything we do and is visible in all we are trying to do and achieve. 
· Students and the school community have an active role to play within these e.g.) The Remembrance Service  

· Going to worship in a Church is more familiar to the students and they now have the respect and understand the behaviours needed in a place of worship and in the Houses of God. Additionally, many of the messages and sermons have become much more students friendly and accessible which has removed some of the students’ barriers and/or reluctance to experience worship.  
· Many of the student population do not attend Church and this gives them the opportunity to participate and experience the Eucharist. It also provides an opportunity for staff to participate and worship too. 

· Students are able to worship through music and these ambassadors are used at key services and assemblies throughout the year. 

· Our Charities are so important to us and especially in relating this to our Christian Values of compassion and kindness for the local, national and global community.  This is the kind of school we aspire to be. 
· Students are much more self-confident in their beliefs and practices in front of their peers.  We aspire to all students feeling valued and respected by their peers for leading on a key message in assembly, worship or the School newsletter. In this way we aspire to student voice contributing to students self-efficacy which should in turn contribute to the development of the whole child.


“Observe good faith and justice toward all nations. Cultivate peace and harmony with all”  zig ziglar
	CORE QUESTION 1

How well does the school, through its distinctive Christian character, meet the needs of all learners?

	SCHOOL SELF EVALUATION:                   Good (2) some elements of Outstanding 

	School evidence based on student outcomes. Reference will be made to the following:
· Learners’ Achievement

· Christian Values

· Spiritual, moral, social and cultural development

· Relationships

· Understanding of and respect for diverse communities

· Religious Education

Learners’ Achievement 
The RS results were the highest in the School in 2015 and 2016.
RS GCSE

Results

Achieved 2013 (Short course)

Achieved 2014 (Full course)

Achieved 2015 (Full course)

Achieved 2016 (Full course)

2017 Projected forecast

2016 National

A*- A

10%

50%

38%

26%

28%

28%

A* - C

83% (25% cohort entry)

75% (3% of cohort entry)

94% (29% of cohort entry)

82% (50% of cohort entry)
Sig + Raise online
85% (77% of cohort entry)

70% (46% of a schools cohort are entered nationally)

In 2013, selected students were entered for a short course qualification in RS. In 2014, a minority of students were entered for a GCSE qualification. From 2014, a priority was to increase the proportion of students entered for GCSE RS. As a school, our aim was to exceed the proportion of students entered for RS nationally and also exceed the proportion of students achieving the highest A* - A grades and significantly exceed the proportion of students securing grades A* - C. This was achieved by our 2016 GCSE cohort. The proportion of students achieving A* - A grades were broadly in line with national pass rates with A* - C grades being significantly higher than what was achieved nationally. As a school, our next goal is to continue to increase entry rates building to full cohort entry and still significantly exceed national pass rates and students achieving the highest grades stretching our ablest learners.
Outcomes for children and learners are good due to the rapid improvements made from 2014 to 2016 as confirmed by GCSE results (September 2016) and internal data across all year groups

Progress over time (2014 to 2016)

· In September 2014 the new SLT identified many areas for improvement and has effectively tackled many of these; securing improvement in teaching and learning, progress of students in Maths, English and other subjects, quality assurance procedures resulting in accurate grade forecasting and robustness of progress data, teachers’ use of data, and Performance Management. 

· The proportion of students achieving 5A*-C in EM has increased from 26% in 2014 to 55% in 2016

· The proportion of students achieving the basics measure has increased from 31% in 2014 to 59% in 2016

· The proportion of students making expected progress in maths has increased from 40% in 2014 to 60% in 2016 

· The proportion of students making expected in English has increased from 38% in 2014 to 71% in 2016

· For 2016 Progress 8 score -0.3 (2015 P8 score -0.44) 

· Since 2014 the focus on improving Y11 outcomes has shifted towards ensuring the progress of all cohorts and student groups are tracked accurately to make at least expected progress and to ensure progress in KS3 is at least in line with age related expectations.  
· School assessment and tracking systems are accurate and robust in most subject areas due to effective quality assurance processes as evidenced by the accurate grade forecasting in the 2015-2016 GCSE outcomes. This is supported by the 5A*-C in EM forecasted figure of 55% with 55% of students achieving this measure.

Headlines

Achieved 2014

Achieved 2015

Achieved 2016

2015/2016

APS 28.0

APS 26.7

APS 27.2

5+ A*-C

33%

45%

61%

Basics measure

31%

35%

59%

5+ A*-C inc EM 

26%

32%

55%

5+ A*-C inc EM PP

10%

29%

26%

5+ A*-C inc EM Non PP

36%

33%

67%

5+ A*-C inc EM PP Gap

-52%

-33%

-36%

5+ A*-C inc EM Boys

14%

28%

60%

5+ A*-C inc EM Girls

37%

34%

51%

5+ A*-C inc EM Gen Gap

-23%

-6%

-9%

Progress 8

 

-0.44

-0.31

Key Performance Indicator Analysis Whole School 2014-2016

· In September 2014 the achievement of students was inadequate. The percentage of pupils achieving 5A*-C including English and Maths was significantly below predictions. The proportion of disadvantaged students making expected progress in Maths and English was far too low and significantly below progress rates of other students nationally. Boys achievement was poor with only a minority achieving 5A*-C in EM. Rates of progress needed to improve rapidly. 

AFI from Ofsted section 5 September 2015 “Take urgent steps to improve the quality of teaching so that it is at least good in all subjects, particularly in English and mathematics, in order that the progress of all groups of students accelerates rapidly and they achieve well”.
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2016 GCSE Results

Key Performance Indicator Analysis

· 61% of students achieved 5A*-C (National 64%) (45% 2015) (33% 2014). This increase since 2014 demonstrates the improvement in the quality of teaching and learning across most subjects

· 59% of students achieved the basics measure (2015 National 58%) (35% 2015) (31% 2014)

· 55% achieved 5A*-C in EM (National 55%) (32% 2015) (26% 2014)

· School tracking systems predicted 55% of students would achieve 5A*-C in EM showing grade forecasting methodology is accurate and robust

· Progress 8 score -0.3 (P8 score 2015 -0.44)

· The improvements in the quality of teaching and learning in maths and English is evidenced by the outcomes achieved in 2016 as well as internal evidence base such as lesson observations and work scrutiny

· 67% of students achieved A*-C in Maths (National 67%) (63% 2015) (51% 2014)

· 60% of students made expected progress in Maths (National 65%) (59% 2015) (40% 2014)

· 71% of students achieved A*-C in English (2015 National 67%)

· 71% of students made expected progress in English (2015 National 70%) 

· 60% of boys achieved 5A*-C in EM exceeding National expectations (National 50%) (28% 2015) (14% 2014)

· 73% of boys achieved A*-C in Maths exceeding National expectations (66%)

· 93% of most able students achieved 5A*-C in EM (National 90%)

· High prior achievement students’ Progress 8 measure – 0.12

· 25% of students with SEN (K) achieved 5A*-C in EM (National 23%)

· 60% of SEN (K) code students make expected progress in English (National 54%) and 40% made expected progress in Maths (National 42%)

· 50% of students with SEN (EHC) made expected progress in English (National 29%) and 25% made expected progress in maths (National 21%)

· The proportion of students achieving A*-C in Citizenship, Drama, English Literature, History, Maths, Music, PE, Product Design and RE met or exceeded national averages which demonstrates progress towards our AFI focussing on improving the quality of teaching and learning.  This is also evidenced through work sampling (internal and external)

· 82% of students achieved A*-C in RE with a cohort (74) students exceeding the size of the national cohort entry. A greater proportion of students are being entered for RE each year with a view to build to full cohort entry. As a school we place a great deal of significance on the delivery of RE as we are concerned not only with intellectual knowledge but also emotional and effective learning.
Areas for Development 

· Increase the proportion of disadvantaged students (26% 2016) achieving 5A*-C in EM to ensure it is similar to or improving in relation to other pupils nationally (National disadvantaged 36%) (National other 62%) (29% 2015) (10% 2014)
· Diminish the differences (-36%) between proportion of disadvantaged students and other students nationally achieving 5A*-C in EM (National gap – 26%) (-33% 2015) (-52% 2014).  
· Of the 42 disadvantaged students in Year 11 2016, 14 of these students joined the school as in year admissions. Removing these students from the disadvantaged cohort would result in 36% of disadvantaged students achieving 5A*-C in EM reducing the gap between the proportion of disadvantaged students and other students nationally to 26%.  Of the 14 students that joined as in year admissions 5/14 students were low ability prior attainment and 9/14 were middle ability prior attainment.

· Increase the proportion of most able students achieving A*-A grades in English and across all supporting subjects

· Increase the proportion of girls (51% 2016) achieving 5A*-C in EM (National 61%) (37% 2015) (34% 2014)
· Increase middle ability student Progress 8 score – 0.43
· Increase the proportion of girls (62%) achieving A*-C in Maths (National 68%) (59% 2015) (56% 2014)
· Increase the proportion of students achieving A*-A grades in the majority of subjects
· Increase the proportion of students making more than expected progress in Maths and English
· Increase the proportion of SEN (EHC) students achieving the basics measure

· Increase the proportion of LAC achieving the basics measure and making expected progress in maths

KS3 

At KS3 student’s progress in English, maths and science and in a wide range of subjects is improving quickly. Progress in all subject areas is measured from the KS2 average of English and mathematics. Current year 7, 8 and 9 students have experienced a comprehensive transition programme. The aim of the programme is to identify gaps in literacy, numeracy and attendance issues so we can close these from the beginning of the school year ensuring students make progress from day one. This has resulted in students making good progress at KS3.

Current pupils are making good progress in most subjects including English and mathematics from their given starting points. For example, in English the proportion of year 8 students making progress by prior achievement band are (100%) high, (65%) medium and (67%) low. These figures exceed national progress rates for pupils with the same starting point. This is also true for year 8 progress rates in maths with the exception of middle prior achievement band pupils (49%) compared to 67% nationally.

Progress rates in year 9 in both English and maths, with the exception of high prior achievement band pupils in English (76%) compared to 81% nationally, are higher than the progress made by pupils nationally with the same starting point for each prior achievement band. 

Across a wide range of subjects, the progress of disadvantaged pupils and those with special educational needs is improving towards that of other students with the same starting points. Current year 8 disadvantaged students are making 80% expected progress in English and 76% expected progress in maths. These rates of progress exceed the 2015 national figure for the proportion of other students making progress in English (75%) and maths (71%).

Current year 9 students are making 75% expected progress in English and 85% expected progress in maths. As for year 8, these figures exceed the progress made by other students nationally (2015 national average).

The progress of disadvantaged pupils and those with special educational needs is improving across most subject areas. For current year 8 students, 48% of students are making expected progress in 5+ subjects including English and mathematics. This compares favourably, with 53% of other students making progress in this measure. It should be noted that students in KS3 have one English element and one Science in this subject count supressing this measure. 

For current year 9 students, 42% of students are making expected progress in 5+ subjects including English and mathematics. This again, compares well with 49% of other students making progress in the same measure. 

Differences exist between the progress made by disadvantaged students in Year 10 and both other students in school and other students nationally. Students are making good progress when compared to students with the same starting points nationally. However, rates of progress for the disadvantaged students in this year group are too low. This year group did not experience the transition programme delivered to the younger year groups. This is linked to the attendance figure of the disadvantaged students in this year group of 92.22 compared to 94.40 for other students in the same year group. This year group is now at the focus of the school pupil premium action plan

Validity of Assessment

· A significant amount of research has taken place to ensure students work is accurately assessed. This has meant grade forecasting can now take place with confidence. Students in danger of falling behind can be identified with correct intervention put into place so they can catch up.

· Continued work will be undertaken in the quality assurance of controlled assessments in some foundation subjects

· To ensure continued validity of predictions, assessment subjects will be moderated internally and externally by schools in the Warrington Challenge. This enables the school to make confident predictions around future progress. 
The School’s Christian Values
·   Our Mission Statement was rewritten during the academic year 2014-2015 by representatives of each stakeholder group.  It emphasises the Christian values which underpin what we stand for: "Through God We Care”
· All stakeholders [students, staff, parents and governors] were given the opportunity to reflect on our shared Christian Values which enabled the community to feel a sense of ownership of the selected values we would use to focus on weekly and termly.  Each half term, there is a theme based on one of our Christian Values and a “Thought for the Day” published on staff and student bulletins and on the front page of the school’s website.  The themes for acts of worship, including those taken by visiting speakers, are based on the current theme of the half-term.  All Year 7 students are given an introductory session to the school’s values during their induction days at the beginning of their first year at the school.  

· The school’s Pastoral Care systems are outstanding and are based on the belief that ‘Through God We Care’. The school has invested in an Attendance Officer and Well Being Worker to ensure our students have the best support possible. 
· The school believes that it should meet the learning needs of all its students and offers a wide, balanced and inclusive curriculum at all key stages to prepare them for life in the 21st Century.  Curriculum areas incorporate the values into their lessons where possible and always have an SMSC focus. There is an emphasis on each student fulfilling their talent and potential, whatever that might be, and of the school’s responsibility to find each child’s gift or talent.  The fully inclusive nature of the school enables the students to achieve great success.

· School Policies are prepared with the view that all members of the school community are important and by having respect for one another we can achieving anything taking in comfort that God cares about each and every one of us. 
· The school has a SMSC Policy into which every curriculum area has made a contribution.
Spiritual, Moral, Social and Cultural Development

Spiritual and Moral Development
· Worship, both traditional and contemporary, are at the centre of the school’s life.

· Students of all abilities are encouraged to take an active part in acts of worship, whole-school and tutor group Eucharist (Sharing of the Supper), public services and preparing seasonal artefacts.  

· The school’s Chaplain, Rev Stuart McTaggart (he is taking up the official post in February 2017), will play a vital role in the spiritual life of the school and will provide pastoral counselling for students and staff.

· We celebrate Christian festivals and those of the world faiths represented in the school. This helps develop our faith as well as spirituality. 
· A quiet place is provided for students and staff of faith. Well-being opportunities for staff have helped their spiritual development, such as massage and yoga. 
· Students develop moral behaviour and attitudes during their time at the school and this is commented on regularly in feedback from visitors. 
· Spirituality and morality are developed through curriculum provision. The school has a SMSC policy in place which sets out how curriculum areas contribute to the development of qualities and values in all students and a sense of awe and wonder.

Social and Cultural Development
· Students have the opportunities to visit many religious places of worship and we regularly attend the Catholic, Methodist and Baptist churches in our community for our whole school Advent and Easter Services. 
· Whilst remaining predominately Anglican in nature, Collective Worship also includes the recognition of the major world faith festivals represented in the school.

· Extensive opportunities are given across the year groups for students to attend local, national and international cultural events.
· School educational visits help students and staff’s social and cultural awareness e.g.) London, France, Austria, Poland, Old Trafford, Manchester Opera House, John Ryland Library etc. 

· We have a community prayer box which is communicated through our Boteler Bulletin, where members of the community are able to drop prayers off so we can pray for them in school. This is something we replicate for the school community too. 

· Our students are heavily involved in promoting our Christian Ethos through Art work that is public. For example, Our Christmas Cards are always designed by our young people.  

Responsible Citizens
· The school’s PSHE curriculum enables the students, year on year, to develop an understanding of citizenship, service and stewardship.  Students and staff as creations of God, are encouraged to value and protect their health and well-being. For example, bringing in the dogs from the Cheshire dogs home to calm the students before their GCSE examination. 
· Membership of the School Council/House Teams and their sub-committees enables students to develop skills in citizenship, teamwork, community spirit and school improvement.

· The students, led by our School Council, raise money enthusiastically and generously for those in need around the world. This is linked specifically to a number of our Christian Values – most obviously, Compassion and Community.
· All students are encouraged to raise money where they can for charities and embrace the values of compassion and kindness. 
Good relationships and behaviour
· ‘Though God We Care’, encapsulates our relationships and dealings with each other.

· Our “High Expectations, High Aspirations, High Standards - You will succeed” and encouragement of the students enables them to thrive in an inclusive and supportive atmosphere. 

· Excellent relationships between staff and students and students with each other are a fundamental feature of our school. Evidence of this can be found in our Ofsted report and the HMI monitoring visits. This can be further demonstrated by our 10 nominations by students for the National Pearson Teaching Awards, which in the past have resulted in winners and commendations. 
· Our positive Behaviour Policy puts the Christian Values into practice and creates an ethos where staff can teach and students can achieve in a caring, safe and happy environment. 

· The school enjoys very good relationships with parents and carers.  Many comment enthusiastically on the support and communication between school and home.
The school environment and its impact on spiritual development
· A great deal of planning and resources have gone into making the school an environment which feels safe, welcoming and inspiring on a day to day basis.  The building is maintained in a good state of repair to ensure it is a clean, safe and pleasant environment conducive to work, worship and recreation.  

· The school witnesses to its Christian foundation by proudly displaying visual symbols of faith throughout the school.  A cross and the school’s Mission Statement are also on display in as many areas as possible, but is also present in the ‘feel’ of the school.  Spiritual and thematic pictures and posters are displayed in corridors, together with celebratory displays of students’ work.  Many form rooms, which double as classrooms, have a prayer posted for the benefit of the students where possible.
· A dedicated reflection space is available during most of the year for students and staff of all faiths. This is being refurbished at the moment. 
· Students are encouraged through acts of worship and form periods to feel a shared responsibility for the school environment.

Impact of Provision 
Parent Surveys are taken at every parents’ evening. These are the most recent statistics.  (Key questions, more available on request). If a parent/carer disagrees then they are phoned straight away so we can resolve any problems. 
Year 7 

My child is happy at school                          98% strongly agree or agree

My child feels safe at school                        98% strongly agree or agree

The school deals effectively with bullying      93% strongly agree or agree

The school responds well to any concern      100% strongly agree or agree

Year 9 

My child is happy at school                          98% strongly agree or agree

My child feels safe at school                        98% strongly agree or agree

The school deals effectively with bullying      91% strongly agree or agree

The school responds well to any concern      100% strongly agree or agree

Year 10 

My child is happy at school                         98% strongly agree or agree

My child feels safe at school                       98% strongly agree or agree

The school deals effectively with bullying     96% strongly agree or agree

The school responds well to any concern     98% strongly agree or agree

Year 11 

My child is happy at school                         98% strongly agree or agree

My child feels safe at school                       100% strongly agree or agree

The school deals effectively with bullying     94% strongly agree or agree

The school responds well to any concern     96% strongly agree or agree

· Our Christian Values have a significant impact on the school community
· Collective Worship is focussed and thematic throughout the year
· All leaders of worship are aware of the contribution they can make to bringing vitality and relevance to our values
· Students understand and can articulate their meaning and relevance in their lives.  Our students are excellent ambassadors for the school, practically demonstrating the school’s mission statement of being a cohesive learning community, showing the love of Christ through friendship, compassion and thanksgiving.  They show high moral and social conduct
· We have zero tolerance of any type of bullying and discrimination and have won the Wise Up Gold Award for the prevention of bullying and hate crime 2 years running. We are also the Cheshire winners for the Crimebeat award (tackling crime and anti-social behaviour) 
· Students from all Key Stages lead worship and thanksgiving
· Year 9 students act as Ambassadors to all Year 7 students to facilitate the latter’s transition to secondary school
· Strong relationships and behaviour among most students 

· The school has excellent pastoral care and positive student safety record.
· Procedures for safeguarding students are rigorous and robust and we are often used a best practice across the LA. 
· The curriculum and staffing is adapted each year to meet the needs of all students. 

· Students with special needs, with low prior attainment or in care make progress at all key stages.  The school is making rapid improvement in diminishing the differences for students on free school meals.  

· Students who have been permanently excluded from their school, or are at risk of being so, are welcomed into the community of Sir Thomas Boteler Church of England High School to give them the opportunity of a fresh start.  The majority thrive in the Christian atmosphere, ethos and values system of the school. 

Spiritual, moral, social and cultural development

· The impact of the school’s spiritual ethos has created an atmosphere of reverence and joy during acts of worship.  Students are more keen to take part in Form (Way to Worship) and whole-school acts of worship, whole-school Eucharists, Year group services and public services in an atmosphere of support and encouragement from their peers. 
· Students feel more comfortable and secure in taking an active role in leading acts of worship through readings, dance, music and singing.  Individual students have taken whole-school acts of worship.  
· Way to Worship has enabled individuals and groups of students to lead Form Worship.
· Students speak with respect and understanding of the faiths of those different to their own.

· Our highly successful enterprise activities in local and national competitions and events encourage and promote several of our Christian Values – e.g. community, compassion, friendship and trust. Enterprise education has enabled our students to achieve success at the highest levels in local and national competitions every year. 
· The enrichment activities through our extra-curricular provision especially music where our World Music is on a National level.   Recently the Music and drama department (Crunchy Harmonies) were involved in an event named ‘Breaking the Barriers’ led by the Mayor of Warrington (Cllr Faisal Rashid).  This event explored the common theme of humanity running through each religion. 

· There are many visits to Theatres, e.g. English visit to Liverpool Empire to watch ‘Blood Brothers’, places of cultural, political and/or religious importance such as Chester Cathedral with the Music department or the Houses of Parliament with Citizenship.  There are opportunities for our young people to experience other Nationalities and cultures both within the UK and abroad, e.g. Languages department lead a day trip to France, History to the Battlefields of WWI in France and Belgium as well as visits that focus on social development such as the Ski trip to Austria. both within the UK and abroad. 
Responsible citizens

· PSHCE lessons, based on SMSC and the school’s Christian values, have enabled students to receive a wide experience of learning on such areas as self-worth, Christian relationships, looking after the body, good citizenship, preparing for the world of work, relationships with others

· The school has an active and effective School Council.  Led by the Head Girl and supported by the Chair of Governors and Headteacher, the Council assists in the appointing of all staff (via their own interview process), suggests areas of school improvement, leads student voice and self-evaluation processes, and has its own budget to spend on facilities.  In addition, students contribute enthusiastically to research into preferred learning and teaching styles, curriculum, canteen provision, PE issues and the writing of whole-school policies (e.g. the Behaviour Policy).  

· The students, guided by the School Council, take the initiative in raising a pleasing amount of money every year to support those in need Charities include Comic Relief, St. Rocco’s, Mission Christmas, Children in Need, Jeans for Genes, Sports Relief, Zoe’s Place and contributions towards disaster relief. 
Good relationships and behaviour

The school’s values have a positive influence on behaviour and relationships 
· Most students have embraced the new culture and ethos of ‘High Expectations, High Aspirations and High Standards’ and this has led to improvements in behaviour and safety. 
· New school rules and responsibilities, a staff and student charter of expectations and a new home-school agreement have all been introduced. This works alongside the new behaviour for learning steps, lesson monitor and rewards system.

· The school continues to celebrate student success through the annual achievement evenings.

· The RESPECT initiative is displayed throughout the school. Student behaviour during lessons is generally positive with the vast majority of students engaged and responding well to the Behaviour for Learning policy. This is reflected in the exclusion summary compared to the previous academic year. There continues to be a reduction of incidents resulting in fixed term exclusions. 
· The number of permanent exclusions has reduced from 0.8%(6 students) to 0.31% (2 students) of the school roll.

· The number of students experiencing more than one day of exclusion has reduced to 2.88%.

· As a result of the reduction of poor behaviour leading to exclusions, the total number of incidents and total number of lost learning days has reduced.
· Students move around the school in a calm and safe manner and treat each other with courtesy and respect. They show pride in their appearance. To support effective behaviour for learning there has been a significant SLT/MLT presence on corridors through behaviour focused learning walks and patrols. All adults model expected behaviours as part of quality first teaching.
· The culture of the school has transformed. Climate for learning is improving with a stronger focus on pupil engagement in lessons and quality first teaching. This is particularly evident at KS3 where there are high levels of ‘good’ and ‘outstanding’ attitudes to learning across all lessons. Year 7 at 96.21% and Year 8 at 93.91. It can also be noted that Year 11 recorded 94.89% of ‘good’ or ‘outstanding’ across all lessons.
· There was an introduction of a 10-day behaviour focus which led to positive feedback by staff and students. This resulted in a change to the detention system. (See March Headteacher report), providing further support for classroom teachers and early intervention for students. Due to staff and student voice, this system now forms a key part of sanctions whilst also providing opportunities for restorative work.
· Students who regularly cause concern are identified through departmental and pastoral procedures and are monitored by the pastoral leaders for each year group. The system has different stages of intervention and each stage of escalation is managed by a more senior member of staff and involves parents and governors.
· Alternative provision for students whose needs may be met more effectively by alternative providers is offered through New Horizons (PRU), the Vulnerable Pupil Unit, the Relationship Centre, SGI sports programme and Cornerstones.
· 13 students accessed provision at New Horizons. This supported the school in ensuring that students now have the appropriate provision via their EHCP.
· Incidents of bullying (including homophobic) and racism remain low. There were 3 bullying incidents and 4 racist incidents during the academic year, which is fewer that the previous academic year. The School has won the ‘Wise Up’ award at Gold level for the past 2 years, recognising the work it does with Anti-bullying. 
· The move to horizontal tutoring has increased efficiency of teaching and pastoral staff in addressing issues when they arise, allowing for sharp and timely interventions.
· The Pastoral team is led by a member of the Senior Leadership team (AHT). Each year group is well supported by a Progress Leader and Pastoral Leader who provide excellent care, guidance and support and regular feedback to parents/carers. The pastoral system promotes an atmosphere of positive behaviour with staff challenging and recording inappropriate behaviour and regularly rewarding and praising positive behaviour with a systematic approach to promoting good attendance and punctuality. 
· Bespoke tutor timetables for each year group are in place which focuses on ATL, attendance, worship, PSHE/Literacy and assembly time.  We have also had motivational assemblies for all year groups which has led to improved attitudes to learning, attendance, progress and outcomes.
· The school also take advantage of opportunities for outside agencies, including Musical performance by nationwide pop groups to deliver key messages to students. The most recent session focussing on radicalisation.
· Links have been established with Kooth (Mental Health and well-being for students) and have shown impact in our approach to learning.  Before the English language GCSE on Tuesday 7th June, the Deputy Headteacher organised a de-stress session for the Year 11 students by Cheshire dogs’ home which many staff attended too.  This is based on research about how stroking a dog can distress students and has been implemented in Russell Group Universities in England as well as other Universities in Scotland and the USA. 
· The school plays a key part in the delivery of the ‘future in minds’ project across Warrington. Creating awareness of mental health and addressing those that require support.
· The Health and Wellbeing Officer works with students with mental health concerns. This includes 1:1 session and also nurture groups.
· The school receives support from an NHS specialist as a school nurse addressing the support required for individuals. E.g. Building resilience, self-esteem, healthy eating and sexual health.
· The school runs a breakfast club, largely targeting pupil premium students. It can be seen that 80% of the students have improved attendance and punctuality as a result
· The Deputy Headteacher plans a staff well-being programme that aligns to the CPD and staff calendar.  This was commented on favourably by HMI in January 2016.
· We have also established a link with Stonewall where an Assistant Headteacher attended a ‘train the trainer’ course. This focussing on prejudice-based bullying in relation to LGBT.
· IAG and careers fairs ensure pupils can make informed choices about the next stage of learning, employment, self-employment or training. Attendance at these events is 98% of the eligible cohort, which have been collated through registers and surveys. (See IAG survey, NEET figures).
· The school buys into support from the Local Authority Careers service to provide additional guidance for all students in Year11; especially those identified as RONI.
· External providers are engaged with in efforts to provide personalised timetables for students in subject areas not taught at school e.g. Motor Vehicle Maintenance/Construction.
· Local Colleges, including Priestley, Warrington Collegiate, Cronton, Riverside and Appleton deliver assemblies for Year 11 students during the Autumn Term supported by further interventions throughout the academic year.
· Post-16 IAG is enhanced as a result of the school being involved in positive partnerships with a number of local and regional post-16 providers and colleges. Cronton and Riverside Colleges (Halton) host annual taster sessions and the school engages fully with Priestley College through their Moving On Up programme.
· Current data suggests that 98%+ of school leavers 2016 have gained access to post-16 education or employment with training.
· Student voice through learning conversations indicates the due to the new Behaviour for Learning policy behaviour has got better particularly after lunch and in the corridors.
· The ambassador programme has developed the student’s self -esteem and confidence. Feedback from visitors shows that our students are self -assured and take pride in their school. Visitor learning walks indicates that the school is an orderly environment.
· Visitors comment on the high standards of attitudes and values amongst the students.
· The Assistant Head meets with every parent/carer (Year 6) in the summer term to ensure that all parties understand the ethos of the school. Parents/carers have the chance to inform the AHT of any issues both academically and pastorally about their child. The child has another chance to be in school during a working school day and go on a tour of the school with the year 9 Ambassadors. Parent/carer voice indicates that this has really helped settle all parties’ nerves and anxieties.
· Student voice demonstrates that the transition programme has developed their self-esteem by encouraging new friendships and awareness of the school’s ethos and policies as well as what is expected of them in the secondary school in year 5 and 6.
· The SEND department are fully engaged in the transition process and key workers are used throughout the summer term to develop their working relationships with their student. They are in every lesson for the two full transition days which enables them to gain valuable knowledge of our more vulnerable students
The school environment and its impact on spiritual development
· The students speak of feeling safe in this Christian environment.

· Students contribute to the displays across the school and are confident in expressing their faith and understanding through this medium.

· There is no graffiti across the school and all displays, both religious and secular, are treated with respect. 

· The Designated Provision Students maintain the plant and floral displays around the entrance and external social areas of the school.

· Teams of students from all year groups work to keep the environment litter free.
· Religious and spiritual symbols and quotes are present in the learning environment. 
Key Strengths
· The impact of the Christian values on the day to day life of the school and on the students’ spiritual, moral, social and cultural development
· The awareness of the uniqueness of each individual
· The manner in which the Christian values are demonstrated by the students
· The pastoral support, based on Gospel values and Christian love, given to all members of the community - a feature for which the school is praised for
· The student’s loyalty to the school and their communication of the school’s vision and values
· The outstanding relationships which exist in the school
Development Points
· Continue to develop the impact of our Christian values on every aspect of our community life as this is fundamental to our distinctive Christian character.



	CORE QUESTION 2

What is the impact of collective worship on the school community?


	SCHOOL SELF EVALUATION:                        Good (2) 

	School evidence based on student outcomes. Reference will be made to:
· The impact of collective worship

· The central attributes of collective worship

· The centrality of prayer and reflection

· The theological basis of collective worship

· The leadership and management of collective worship
WHAT IS THE IMPACT OF COLLECTIVE WORSHIP ON THE SCHOOL COMMUNITY?
Collective Worship 
· Prayer and reflection time every day in Form

· Collective Form Worship once per week, often led by students

· Year group Collective Worship once per week

· Sharing of the Supper (Eucharist) available for every Year group once per week 

· Collective Worship for Whole School once per term in the surrounding Churches 

· Inauguration Service Year 7

· Harvest Festival (all year groups)

· Remembrance Service (all year groups) 

· Advent Services (all year groups) 

· Christmas Community Carol Service in St. Elphin’s Parish Church

· Holocaust Memorial Service (selected year groups) 

· Easter Services (all year groups) 

· Leavers Service (Year 11) 

· Life Church every Sunday in School for the community 
Provision 
Impact of provision

Key Strengths

Development Points

Provision includes the following each week; Collective Worship every day in the form of Prayer. Whole school Collective Form Worship for Years 7- 11 one dedicated session per week, Collective Worship Year group assembly once per week (Chaplain or visiting speaker is sometimes possible).  Sharing of the Supper is also an option once a week for any Year group. This is led by our Chaplain.
Strengthens our school community as a spiritual family, enabling students and staff to learn about the faith and share their beliefs with others in an atmosphere of respect, reverence, support and celebration.

A responsive and reverent attitude pervades acts of worship and our Eucharist – Sharing of the Supper. Students express enjoyment of the variety of provision and styles. Some students feel empowered to take an active part in worship, for example in readings, prayers, music and choral work etc.
More form ownership of collective worship and students taking a leadership role. The sense of ‘family’ among the form group needs to be re-established through the new Way to Worship programme. 
Collective Form Worship with prayers and use of Reboo for Way to Worship takes place at least once per week. Students play an active part in planning and delivering form worship. 
Forms have taken on more responsibility for worship and each member of the form has a chance to contribute. 

Form worship strengthens ethos of spirituality. It allows students to take control of their own worship and also develops   interdependence between forms and year groups.

Developing the use of Reboo has helped students gain confidence in leading worship as it is structured. This needs to be developed further.
Sharing of the Supper – weekly Eucharists are held in our Chapel/Reflection Space.  Advent and Easter Services held simultaneously in the Churches with in our Community. The Community Carol Service in St. Elphin’s Parish Church 

Harvest Festival and Remembrance Service. In all services students lead the prayers, readings, music and act as sacristans.

Supportive of particular times of the year for the whole school community. Students are used to, and comfortable with taking part in the Anglican form of Eucharist. It develops and supports the distinctively Anglican Ethos of the school

Some students take communion or receive a blessing Eucharists indicating how safe they feel to actively express their faith. Music is a strength as a majority of the students take part in singing and choral and instrumental pieces enhance the spiritual atmosphere of the service.

These services promote Christian leadership amongst our senior students
Produce new booklets: as the older ones come to a point of needing replacement, taking advantage of thinking of how to develop this.

New altar cloths to reflect the liturgical colours of the churches year and to involve students in designing them. 
Involve more students in Sharing of the Supper. 
During the year each Year group is going to have their own Eucharist with themes drawn from the school’s Christian values and themes 

Enables us to personalise worship experience and gives more students from each year a chance to take an active role for example writing own prayers and giving talks and readings.

Helps to further embed our chosen Christian values.

In addition to developing the distinctively Anglican ethos it enables us to develop key spiritual values as a community.
This is something we are in the process of developing.
We provide ‘FRESH’, which is our Christian Union which is led by our Youth for Christ Worker. 

This has provided a forum for faith discussion and more informal worship, to diversify and develop our Christian worship. Students are supported in their faith across year groups. Also, those who are enquiring about Christianity are nurtured in their quest for truth. 

This allows students to take charge of their own worship. 

To create a Youth Church led by students and for our new Chaplain to have an active role in this too. 
In response to student voice this year we are the process of creating a Chapel/Reflective Space for use during lunchtimes for private prayer for all faiths. This is going to be monitored by the Ethos Group. 
We had a very successful Worship Band which has led the singing 

during acts of worship and services. Due to staffing this had to cease for a while but it is now back up and running.  Staff well-being sessions are also run by the Headteacher, e.g. Christmas Carol session in December.
Allows pupils of different faiths to have an opportunity to access to quiet and reflective worship and prayer

Groups have enhanced music both in whole school acts of worship and in Eucharist services

Has developed additional student participation in acts of worship
Being able to create a space which is used for prayer and reflection places emphasis on the fact we value our school community.
Provided a greater diversity of worship experiences and given young learners a chance to lead worship roles.

Introduce a ‘drop in and pray’ event which is open for anyone staff and students. 
As students leave work out a programme to bring new talent into the worship band. Use past students to come back and lead. Increase the number of participants.

‘FRESH’ allows non-liturgical and oral liturgy to develop in a more informal way, this happens once a week. Leaders are drawn from Youth for Christ and visiting ministers and youth workers come from Anglican and Pentecostal traditions.
Our Chaplain explains how to do the Eucharist (Sharing of the Supper) and the significance of each action during the service. We have this as part of Y7 induction programme.

This has allowed students to attend regularly and to enjoy worship across year groups.
Year 7 have a greater understanding of what is happening, and this is evidenced both in the services, where a greater sense of reverence is shown, and in RE lessons where a greater understanding is shown in topics like the Last Supper.

Brings another aspect of diversity which has drawn in some of the students into a way that has made worship much more relevant to them. 
Student behaviour in Eucharist is good, and this is a valued part of the school, where students actively participate. 

Increase participation levels.
Develop leadership to increase capacity for continuity. Explore other types of worship groups to accommodate different worship needs e.g. prayer groups. Increase numbers of participation 
We invite representatives of the Christian ministry from different traditions to speak in school: these come from across the range of Christian traditions including Catholic and Pentecostal churches. Four of these are Anglican drawn from local parishes. 

A greater variety of styles and emphases which have provided a real stimulus to the pupils, and pupils appreciate when their own priest or minister leads school Worship. 

Enriches the worship life of the school community in a real and powerful way. 

Increase participation levels.  Make this part of the regular worship programme. 
Some of our worship is in the Parish Church. Our Inauguration Service, Community Christmas Carol Service, and Leavers Service.
This emphasises the importance of the service and makes the pupils aware of the importance of the school’s worship life in terms of civic and noumenal emphasis. the sense of Awe and Wonder can be enhanced by this 

This has enabled the students to see the traditional aspect of the school’s life, and bridges the gap between the narrower faith community of the school and parish with the wider civic relationship that the Church addresses. 

Increase community group participation within these events. 
Festivals and key times in the liturgical year are recognised in collective worship. Whole school worship focuses on these at the appropriate time, in addition to the whole school worship above. Leaders of worship speak on the Christian values for each half term. 

This has enabled the students to develop a greater understanding and awareness of the Christian liturgical calendar, and its role in shaping their prayer and devotional lives. 

These are a positive way in which the whole school community shares and develops its spiritual ethos. 

Ensure that the Festivals are explicit within the worship calendar and ensure greater consistency within the delivery of worship. 
The diversity of Christian moral guidance is reflected in Worship: charity work is often central to the messages in worship, and visiting speakers will reflect on the range of ideas shaping Christian moral lives. 

Our behaviour, attitudes to learning, expectation, aspiration and standards have increased dramatically over the past 2 years. This is reflected in the HMI reports. Our School Council takes responsibility for all our charity work. 
Charity work is well supported and visitors comment on the excellent relationships that the whole school community enjoys. 

Continue to build on the strengths and support our charities.
We are developing our Way to Worship (Ethos) Group and this will be structured:
· 10 Students 
· 3 staff

· 1 Governor

· 1 Chaplain

We have recently rewritten the mission statement for the school and worked on embedding our Christian values and are implemented a worship survey.
As a result, worship is becoming more focussed and develops in response to the worship needs of the community

The school will shape its worship in response to student voice. 

This will allow the team to become more focussed and inspired. 

All parts of the school are represented in this process. This will be a vibrant and rigorous group meeting to shape the worship

In addition to providing a clear structure, the Way to Worship Group will provide a way in which worship is rigorously evaluated and improved on. 

In development. 
The role of the worship co-ordinators is to be the voice of the students and collect and interpret the wishes of the students in shaping the worship, they lead worship, they speak in lessons, they helped with the making of the mission statement, and they assist in the planning of music in worship. 

Because of the dynamic work of the worship co-ordinators they serve as effective role models and provide a way of developing leadership of worship from amongst the students. 

The worship co-ordinators are a dynamic and inclusive team that is mutually empathetic and supportive

These need to be back at the forefront or our worship plan, as this group has not been as focussed over the past few years. 
The worship life of the school is due to be overseen by the Chaplaincy Team. This will consist of:
· The Revd. Stewart McTaggart (new to post in 2017) 
· Mrs Kate Coleclough Head of RE

This team will meet regularly and oversee the development of worship. The team is a link with SLT, the whole staff, the wider school community and the learners themselves.
The team works will hopefully work together and allow the worship life of the school to thrive

The students have an excellent relationship with Mrs Coleclough and this is evident through the amount of support she has in developing RS provision and worship. Stewart will have  an important pastoral role with the staff and will be ready to be called upon to provide spiritual and emotional support on a regular basis.

The Chaplaincy Team is only just being set up. 
Our Foundation Governors are going to evaluate the worship and Christian distinctiveness of the school on an annual basis in the Summer term. This will be reported to the full governing body. 
Warrington Walking Day (all the Churches walk together) is something we participate in every year with ‘Samboteler’ our Nationally Renowned Samba Band. 
Remembrance Service This event is delivered in school, and led by available local Ministers, The Boteler School Old Boys association are represented  as well as members members of the local emergency services, the armed services and our students who are part of uniformed organisations.
Governors will be more aware of the strengths and developments in worship, and of the input this is having on the worshipping life of the school.  Some of our Governors have already piloted observing assemblies (notes of visit available). 
Students see the importance of a Church School within the Warrington Community and the role they have to play in such a huge day. 

Students are reflective and demonstrate respect for those who have given their lives the World Wars and more recent conflict. It also allows time for prayer and reflection on one of our past students who unfortunately was killed in the line of duty in Afghanistan. It allows us to pray for those students who are currently in the armed forces and those who are serving their country.
Some governors have felt encouraged to take a leading role in acts of worship and to provide feedback on the worship they see.
This is part of who we are and something that is embedded into our school culture and ethos. Student participation is excellent considering it is a classed as a ‘holiday’. 

The whole school participate in the Service in some way. Some within the more formal service and the rest during the collective worship which happens simultaneously. 
Continue to involve the governors in evaluating the Christian distinctiveness of the school. 
Ensure that Samboteler are available every year to play and march with the students as it really raises our profile. 

To involve more students and the community in the blessing around the cross outside the school and to be able to stream this into the hall for all to witness. 



“Be strong and courageous. Do not be afraid or terrified because of them, for the LORD your God goes with you; he will never leave you nor forsake you.”  Deuteronomy 31:6
	CORE QUESTION 3
How effective is Religious Education?

	SCHOOL SELF EVALUATION:                               Good /Outstanding (2/1)

	School evidence based on student outcomes. Reference will be made to:
· Progress and standards based upon the school’s performance data

· Quality of teaching and learning

· Quality of the curriculum

· Effectiveness of leadership and management in RE

Learners’ Achievement  

(See Core Question 1 under Learners’ Achievement for full analysis) 
The RS results were the highest in the School in 2015 and 2016.
RS GCSE

Results

Achieved 2013 (Short course)

Achieved 2014 (Full course)

Achieved 2015 (Full course)

Achieved 2016 (Full course)

2017 Projected forecast

2016 National

A*- A

10%

50%

38%

26%

28%

28%

A* - C

83% (25% cohort entry)

75% (3% of cohort entry)

94% (29% of cohort entry)

82% (50% of cohort entry)

Sig + Raise online
85% (77% of cohort entry)

70% (46% of a schools cohort are entered nationally)

Working At (WA) data from WA2 – 21st November 2016 – 2nd December 2016

Class Name

A*-A %

A*-C %

3+ LOP %

Entries

Residual

Avg Grade

11X/Re1

53.3

90

79.3

30

5.3

B+

11X/Re2

16.7

75

66.7

24

6.6

C+

11X/Re3

3.8

34.6

32

26

2.5

D-

11Y/Re1

0

20.8

26.1

24

0

E-

11Y/Re2

0

0

6.7

15

-3.4

G+

11Y/Re3

0

0

0

8

-4.4

G-

A total of 104/135 students are being entered for GCSE Religious Studies in the summer 2017 examinations. This equates to 77% of Year 11 being entered for GCSE RS, significantly above the proportion of students that are entered nationally (46%). As a school, we have raised the profile of RS because we fundamentally believe in the value that this will bring to our young people in terms of knowledge and understanding about religion and other faiths.  Our entry pattern reflects this with only 3% of students entered for GCSE RS in 2014 increasing to 77% of our Year 11 cohort being entered for the 2017 summer examinations. In 2016 the proportion of students entered for GCSE RS exceeded the national entry pattern with the proportion of students achieving A* - C grades being significantly higher than that of students nationally as evidence by this measure being green in Raise Online.

Of the 104 students that will be entered for GCSE RS, 59/104 (57%) of students were working at grade C and above in the WA2 assessment. This would be the grade the students would have achieved if students sat the GCSE exam in November. Currently, 85% of students are forecasted to achieve A* - C in the summer examinations. Students are currently in the process of sitting Mock exams. Students will have sat examination papers that reflect fully the assessment requirements of the course. Both U1 Religion and Life and U8 Religion and Society will be completed. Once these papers have been marked using official Edexcel mark schemes and correct grade boundary/thresholds, 2017 grade forecasts will be modified to increase accuracy of grade forecasting further.

Students in 11Y2 are being entered for a short course in RS. This consists of half of the assessment material required for the GCSE qualification. These students are currently finding the requirements of the GCSE course too challenging.

Year 10

All students in Year 10 will be entered for GCSE RS in 2018 being our first full entry cohort. All GCSE subjects in Year 10 will be graded on the reformed 9-1 scale.  Year 10 progress is still being tracked using a “working” grade system (the grade the student is working at, at that moment in time). As results are tracked on the 9-1 scale, figures will seem deflated compared to figures achieved by our 2016 cohort in terms of A*-C. However, we must still track the proportion of students achieving a grade 5+ as this is the new international benchmark as announced by the DFE.

From assessments completed during the WA2 assessment window, 25% of students were working at grade 5+. To allow a comparison with how well subjects are performing in terms of A*-C, school tracking systems also considers the proportion of students achieving grade 4+ to allow comparison with previous cohort performances.
KS3 Year 7-9

A new assessment tracking system was launched in September 2016 for years 7-9 in response to the government abandonment of levels. Progress is measured from individual starting points determined by the KS2 average of English and Maths with students being banded into thresholds (excellence, secure, developing, foundation). Students will not be informed of these thresholds and will only be informed of the rate of progress they are making. Students’ progress will be judged as exceptional, good, expected or below expected for their baseline threshold banding. A key assessment piece will be undertaken by students periodically (4 times a year) to provide evidence for the progress judgement. Formative assessment will be continuous supporting the summative WA assessments. Key assessment pieces will be quality assured by subject hub meetings within the Warrington Challenge and subject support networks. Students will sit end of year exams in June with a grade awarded in line with the new GCSE grading structure (9-1). Students will be given an end of KS4 target that they will be working towards from Year 7 through to Year 11. 

The new tracking system has been designed to allow class teachers, form tutors, Progress Leaders, Heads of Department and SLT to determine how much progress an individual student, focus group (ability banding, disadvantaged, gender, SEN), Year group or subject is making.

Students can be rank ordered to quickly determine which students are making the most progress in RS for a particular year group to the least progress very quickly. Intervention can then be initiated quickly focusing on the students that are in danger of underachieving. Underperforming student groups can be quickly identified with additional support put in place to increase progress rates.

Year 7 – WA2 assessment window 21st November 2016 – 2nd December 2016
Strengths
85% of students are making expected progress with 15% of students making more than expected progress. 80% of disadvantaged students are making expected progress compared to 85% of other students in school. 93% of high KS2 prior attaining disadvantaged students are making expected progress.

Area for development 

78% of boys are making expected progress, considerably lower than 93% of girls.

Increase the proportion of students making more than expected progress.
Action: What is being done to increase boys’ progress rates to match that of girls? Target students? An example of this would be that the Head of Department in Maths is looking at the use of a positive male role model to work with some of the students. 
Year 8 - WA2 assessment window 21st November 2016 – 2nd December 2016

Strengths

 90% of students are making expected progress with 13% of students making more than expected progress. 89% of disadvantaged students are making expected progress compared to 92% of other students in school.

79% of high KS2 prior attaining disadvantaged students are making expected progress compared to 91% of all high KS2 prior attaining students in the year group.
Area for development 

76% of boys are making expected progress, considerably lower than 100% of girls.

Increase the proportion of students making more than expected progress.
Action

 What is being done to increase boys’ progress rates to match that of girls? Target students? 
Year 9 - WA2 assessment window 21st November 2016 – 2nd December 2016

Strengths

 82% of students are making expected progress with 3% of students making more than expected progress. There is no in-school gap between the proportion of disadvantaged students and other students making expected progress. 82% of disadvantaged students are making expected progress matching the 82% of other students in school achieving this measure. 

92% of high KS2 prior attaining disadvantaged students are making expected progress compared to 84% of all high KS2 prior attaining students in the year group.
Area for development 

72% boys are making expected progress, much lower than 96% of girls.

Increase the proportion of students making more than expected progress.
Action

 What is being done to increase boys’ progress rates to match that of girls? Target students? 
The Aims of Religious Studies

Aims:

Religious Studies at Sir Thomas Boteler CE High School is a rigorous academic subject. Religious Studies and our Religious Studies provision at the school enables students to respond to personal, spiritual and moral questions that face us all as human beings. The department aims to engender mutual tolerance, understanding, openness and an appreciation of diversity. Our subject deals with the deeper issues of life and helps students to become more adept at independent thinking and encourages them to think critically, creatively and with sensitivity. As such it has a fundamental role to play in creating rounded students who will be part of future societies. It is therefore clear that Religious Studies should be at the centre of the curriculum and at the heart of what we do in education. This is very much in keeping with the Christian heritage of the school and our Church School Status.

Good Religious Studies at Sir Thomas Boteler CE High School should never seek to proselytise, preach or indoctrinate and no teacher should find him or herself in a position where they are giving unbalanced, biased views to the students.

Religious Studies is currently delivered to all students in the school. Key Stage 3 has a detailed scheme of work designed to prepare them for the topics and skills required in Key stage 4 where all year 10 students will study the AQA full course GCSE Specification A and year 11 pupils Edexcel Religion and Life. 

As a Church School we would like:

· To enable pupils to know about and understand Christianity as a living faith that influences the lives of people worldwide and as the religion that has most shaped British culture and heritage.

· To enable pupils to know and understand about other major world religions and world views, their impact on society, culture and the wider world, enabling pupils to express ideas and insights. 

· To contribute to the development of pupils own spiritual/philosophical convictions, exploring and enriching their own beliefs and values

Our Religious Studies programmes at all levels offers students the opportunity to:
· Adopt and enquiring, critical and reflective approach to the study of religions;

· Explore religions and beliefs, reflect on fundamental questions, engage with them intellectually and respond personally;

· Present their own ideas more clearly, confidently and logically;

· Learn the following, specified skills: to recall, select and organise material; to analyse and explain the relevance and application of a religion; to offer a balanced argument by evaluating different responses to religious, philosophical and moral issues;

· Develop some understanding of the scope of both Theology and Philosophy;

· Learn to work independently and with others;

· Recognise the value and responsible use that Religious Studies plays within society;

· Promote an appreciation of the development and significance of religious studies in personal, social, environmental, economic and technological contexts and an awareness of advances in technology, including ICT;

· Be complete in themselves and perform a useful educational function for students not intending to study Religious studies and Philosophy at a higher level;

· To have suitable preparation for theological and philosophical studies in higher and other educational establishments and for professional courses which require students to have a sound knowledge of Religious Studies and Philosophy when admitted;

· Students should be made aware that Religious Studies and Philosophy is not to be studies in isolation; it should be related, in a wider sense, to the needs of people. Relevant and important aspects of modern life should be stressed, including those of a personal, social, environmental, economic and technological nature. The relevance of Religious Studies to everyday life should be borne in mind.
Teaching and Learning

At Sir Thomas Boteler Church of England High School, we provide accurate knowledge and understanding of religions and world views. We provide:
· A challenging and robust curriculum based on an accurate theological framework. 

· An assessment process which has rigour and demonstrates progression based on knowledge and understanding of core religious concepts. 

· A curriculum that draws on the richness and diversity of religious experience worldwide. 

· A pedagogy that instils respect for different views and interpretations; and, in which real dialogue and theological enquiry takes place. 

· The opportunity for pupils to deepen their understanding of the religion and world views as lived by believers. 

·   Religious education that makes a positive contribution to SMSC development
The teaching style in the department acknowledges the various learning styles of the students. In Religious Studies it is important to allow students to put forward their views, thoughts and questions in discussion and also via role-play and drama. We empathise the importance of setting learning intentions at the beginning of lessons. 

The department recognise that Religious Studies is about giving the students the capacity to analyse, evaluate, reflect, think and reason for themselves and therefore encourages independent learning. We are aiming to mix the best from traditional and modern teaching techniques including the use of both starter and plenary sessions.

Our overall goal is to be committed to giving all students the best learning experience we can by being willing to take time to help them academically, both inside and outside of the lessons.

The Religious Studies Department considers itself lucky that it is such a flexible and wide-ranging subject that can be communicated with a range of teaching and learning methods. The department aims to use a variety of methods, to establish a variety of skills and to experiment with different tasks and activities.

Monitoring the work of the department

Within the RS department the lessons of teachers are monitored in both a formal and informal basis by the Head of Department. At least twice a year a formal lesson observation will take place in order to inform the performance management process. In addition, the Head of Department will observe lessons on an informal basis via learning walks and drop-ins. There are regular work scrutinies, learning conversations and student voice feedback activities, as per the School Improvement Calendar. The teaching and learning in the department is judged to be good and this is triangulated via the work scrutiny and the ‘Working At’ data captures. The Diocese have been involved in our Whole School QA of Teaching and Learning that involved the head of RS. 
Students work is examined on a regular basis in line with the School Improvement Calendar. This serves to ensure that the departmental schemes are being followed and that marking is of a high standard informing students on how to improve. Records of achievement data should be kept by the teacher and reviewed by the Head of Department in order to track progress. This is monitored in line with the School Improvement Calendar. Schemes of work are regularly reviewed by the department as a whole and updated and amended throughout the school year. All units of work are uploaded to the VLE so all staff have access to the resources and materials. 
Curriculum Map
Year Group

Autumn Term

Spring Term

Summer Term

Year 7 

Illuminating Pathways

AOY

Illuminating pathways

Year 8

Illuminating pathways

Illuminating pathways

Illuminating pathways

Year 9

GCSE Specification B Religious Studies

GCSE Specification B Religious Studies

GCSE Specification B Religious Studies

Year 10

GCSE Specification B Religious Studies 

GCSE Specification B Religious Studies

GCSE Specification B Religious Studies

Year 11

GCSE Specification B Religious Studies

GCSE Specification B Religious Studies

GCSE Specification B Religious Studies

Wider school Curriculum

The knowledge, skills and abilities required in Religious Studies are particularly relevant to a number of subjects. For example:
· History – analysis of evidence and credibility of sources and an understanding of religious belief in history.

· English – an understanding of religious beliefs through literature and the development of independent thinking

· Science – debates about the origins of the world 
· Mathematics – reason and logic

· Geography – development, poverty and wealth

· Art and Drama – philosophical ideas often provide impetus for creative work
Thinking skills

The term ‘thinking skills’ is usually applied to higher order reason or rationality. There are many examples of thinking skills in action across Religious Studies.
Self-assessment is a key part of many of the units which gives the students time to reflect on their progress. These skills emphasise the fact that thinking extends beyond the acquisition of knowledge and includes the ability to reflect on the processes by which information is gained. They encourage the development of ideas and the use of discussion and group work for generating and evaluating alternative solutions. It is hoped that thinking skills developed in one context will foster the confidence and understanding to enable them to be transferred to other areas.

Well-developed thinking skills are essential to ensure a proper understanding of all subjects, and the opportunities provided for discussion, collaborative work and individual research are valued by the students.  The ability to explore the subject in depth and the chance to discuss major issues is usually appealing to students.

The profile of RE has increased over the past few years within the school and also locally and nationally. This was achieved by creating opportunities for pupils to take part in local competitions such as the Chester Cathedral’s Holocaust Poetry Competition and the National Spirited Arts Competition; taking part in Amnesty International Youth Award, achieving the winning entry for Protest Songs – ‘A Journey of Hope’ and runner-up award. Through the work we have done with Christian Aid locally, the school also experienced involvement with the International IF campaign ‘Enough food for everyone,’ and became one of twenty schools in the country to be invited to meet the Prime Minister and David Walliams at No. 10 Downing Street.
In 2013 and 2014, the RS department played a lead role in the staging of ‘The Big Bible Event’ at Sir Thomas Boteler Church of England High School.  Lessons were used to explore passages from the New Testament and to prepare students to take on the role-play characters of New Testament figures around the story of Jesus.
The Archbishop of York award scheme has been a success of the RE department and our previous Chaplain Revd. John Harries was instrumental in creating this award. This is now a National Programme and many young Christian leaders have benefited from being a part of this. This award is delivered in Year 8 and the students drive this through their RS lessons and plan activities through the School Council and Charities committees. 


“I will instruct you and teach you in the way you should go; I will counsel you with my eye upon you.” Psalm 32:8 
	CORE QUESTION 4

How effective are the leadership and management of the school as a church school?

	SCHOOL SELF EVALUATION:                                Outstanding (1) 

	School evidence based on students’ outcomes. Reference will be made to:
· Christian vision

· Evaluation and strategic planning

· Future leadership of church schools

· Partnership with key stakeholders

Provision

Vision of all leaders
· All stakeholders, including the leadership and management of the school, worked together to identify a set of Christian values to aspire to in our lives together.

· A committee, whose membership was comprised of the Headteacher, Chair of Governors, members of the Senior Management Team, other governors and staff, the Religious Studies Department and student and parent representation, devised the school’s new Mission Statement during 2015.  This was then ratified by the Full Governors and Student Council.

· Our vision as leaders and managers of this Anglican school is described at the front of this document in the first paragraphs of the section “How well does the school, through its distinctive Christian character, meet the needs of all learners?”
· We get asked to present at Diocesan events and training on our best practice. E.g.) The Deputy Headteacher and the RQT in History presented at a twilight for Chester Diocese which explored the role of working within a Church School. 
School Improvement Planning
· Each year, the School Improvement Plan (SIP) promotes and seeks to improve our Christian character with targets for improvement.  Other areas of the SIP contain strategies which enable the school to ensure that its vision for the care of the students and the High Expectations, High Aspirations and High Standards are realised.  

· Strategies for inclusion in the SIP are identified annually from self-evaluation feedback, student and staff voice, CPD needs and the requirements of external bodies (e.g. Ofsted, Diocese, the LA, the DfE). 
· We also plan in regular Peer to Peer activities which involve both Diocese and these fit into the improvement calendar where appropriate. 
Succession Planning

· The school’s leaders are very much aware of the necessity to prepare individuals for the leadership of church schools. The Headteacher and Deputy Headteacher both have their Post Graduate Diploma in Christian Leadership. 
The effectiveness of links with church, parents, and the local, national and global communities

· The school actively encourages and supports community cohesion at all levels.  It is part of what makes us so distinctive and vibrant.  
Impact of Provision
OFSTED (2014): ‘The school makes good provision for students’ social, moral and spiritual development’ and the caring approach adopted by staff and leaders at the school enables positive relationships to develop between all members of the school community.’
Vision and values

· Vision and mission statements, policies, the prospectus and the Instrument of Government promote our Christian foundation.
· The Headteacher articulates her vision for the school at every opportunity. She is truly committed to the school, her students and the community practicing the Gospel values in every aspect of her leadership. Her Leadership team are truly committed to the school’s vision and model this through best practice and stewardship on a daily basis. 
· The school’s vision and values are also demonstrated daily by all leaders, including governors, through example, leading collective worship, relationships with students and staff, and enacting Gospel values.
· Year 9 Ambassadors work with Year 7 students, through Summer School show how the values can be used in our daily lives together – e.g. discouraging bullying through the values of community, friendship and trust. 
· The Religious Studies department is well led and has a significant impact on the school’s vision and values.  This is evidenced in its vibrant and relevant curriculum it’s support and spear-heading of the implementation of the Christian Values, and the design and direction of the majority of the acts of worship in the school.   
· The staff have embraced the High Expectations, High Aspirations and High Standards which have resulted in significant improvement in whole school results. 
· The fact that all members of the school community had the opportunity to select our Christian values has given us all a sense of ownership.  
Self-evaluation of the school’s Christian character
· Student and staff surveys inform the Senior Leadership Team of the effectiveness of Collective Worship.  Comments and suggestions made are used to improve the experience and relevance of worship.
· Parents/carers will evaluate the Christian ethos of the school and the impact of the values in an annual survey.
· A member of the Governing Body or colleague invited from the DBE monitors and evaluates the Christian distinctiveness and worshipping life of the school during the year and makes an annual report to the Governing Body.
· The Governing Body take an active part in self-evaluation – e.g. evaluating the effectiveness of the School Improvement Plan on a half termly basis and reviewing all school policies, including the Collective Worship Policy, the SMSC Policy and the RS Policy and on a two-year cycle.
· Our Diocesan members of the Governing Body play an active role in supporting the development of learning in our school through the QA process and our Middle Leaders Development programmes. 
· There is, as with all departments, both a link governor and a member of SLT attached to the Religious Studies department who monitor progress and effectiveness.  As mentioned above, the leadership of the Religious Studies department is strong, leading to effective self-evaluation – e.g. the creation of a new KS3 curriculum.
School Improvement Planning
Several examples of the impact and the effectiveness of the improvement planning that has taken place over the last past year include:

· Identification and implementation of the school’s Christian values and mission statement.

· The promotion of multi-national and multi-faith dialogue with pupils from other cultures in different countries.
· The introduction of Year Group Eucharists within our Sharing of the Supper.   This has enabled the service to be delivered at an appropriate level for each Year Group and has given another opportunity to celebrate the school’s Christian values.

· The increase in student participation in whole-school Services – reading lessons, leading prayers, procession leaders, choirs and soloists and musicians.

Succession Planning

The school prepares for the future leadership of church schools at all levels:

· Retiring student worship leaders ensure that successors are identified and trained to secure continuity.

· Year 9 Ambassadors to train Year 7 worship coordinators in effective methods of delivering worship to form groups.

· Members of the senior staff are encouraged to take the Diocesan course on Christian Leadership. 
· Members of the Governing Body access training to ensure that they have the skills to lead a church school.

· Staff are actively encouraged to take on additional roles of responsibility to enhance their leadership skills and experience.
The effectiveness of links with church, parents, and the local, national and global communities

· The school enjoys strong relationships with the local Christian community and feels that it makes an impact across the Warrington.
· We regularly have our Primary School communities participating at various events (curricular and extra-curricular) in our school on a regular basis.
· Archery utilise the school on a weekly basis for the wider community

· We hold events for the Senior Citizens within the local community to demonstrate community spirit

· We are linked with a school in the Xi’an Province of China and have been on teacher exchanges over the past few years. 
· Christian leaders are welcomed to the school to lead worship all key stages.  The impact has been to enable students to experience a wide range of Christian perspectives and methods of delivery.

· A number of staff attend church regularly and many of them make more of a contribution than merely attending Sunday worship – e.g. editor of the parish magazine, choristers, Lay Readers, Brownie and Guide leaders, PCC members, charity work abroad, youth club leaders etc. These commitments ensure that the school makes a rich and varied contribution to Warrington’s Christian community. 

The school has worked hard to ensure that a strong partnership exists with parents/carers for the benefit of the students.  Examples of the impact of these efforts include:
· Significantly improved attendance figures under the new leadership since 2014
· Parents speak very highly of the pastoral support given to students and themselves many consider this to be one of the major strengths of the school
· Parent/Carer attendance at Parents’ Evenings is much improved 
· Parent/Carer attendance at transitional meetings (Year 6/7, Year 9/10 and Year 11/12) is also good.
· Members of the Senior Leadership team and other staff are working to create strong relationships with our “hard to reach” parents.   

· The pastoral staff work closely with parents to remove barriers to learning, support them when difficulties arise at home or at school, and facilitate meetings with multi-agencies where appropriate. The Parent Surveys and student attendance records and attainment rates evidence the impact of these strategies.

Impact of links with local, national and global communities

The Christian foundation of the school and its Christian values encourage us to make a real and effective impact on local and global communities. Our work in this area includes the following:

· There are strong links with Higher Education Institutions across the North West, particularly Manchester Metropolitan University, Liverpool Hope University, Liverpool University, John Moore’s University and Edge Hill University. Sir Thomas Boteler Church of England High School takes seriously its role in training the teachers of the future and is in a much stronger position to take Initial Teacher Training (ITT) trainees from the afore mentioned universities. 
· The school is a hub of the local community during out-of-school hours, especially the use of the Ball Hall facility
· The school becomes Life Church on a Sunday. 

· Annual contribution to various charities at Christmas that have links with our young people and the most vulnerable within our community. 
· Annual distribution of Harvest gifts to the Warrington Foodbank
· The school Choir and Samba Band perform in the local community at services, concerts, around the North West at nursing homes and prestigious community events.
·   Students are encouraged to become involved in voluntary work within the local community.  The majority of this is fostered from our Archbishop of York Award. 

Key Strengths
· The strong and shared Christian vision of the senior leadership team of this Anglican school.  The manner in which all leaders (teachers, support staff, student leadership teams and governors) work together to achieve the best outcomes for the students and the communities the school serves.
· Emphasis on well-being for all members of the school community 

· The commitment and drive for school improvement and the focus on the whole child
· The excellent relationships demonstrated on a day to day basis demonstrating ‘Through God We Care’
· Effective self-evaluation and development systems which lead to positive change.

· The strong relationships with the Christian community.

· The impact of the school, and its students and staff, on local communities.

· The opportunities given to students to broaden their experience beyond the classroom and to put into action the values we share.

· The positive home/school links which ensure good outcomes for students.
Development Points

· Continue to embed succession planning in the school’s CPD provision.

· Ensure that self-evaluation remains a key tool in shaping the direction and improvement of the school’s Christian character and commitment to its students, their families, the Diocese and the communities we serve.




“And this is the confidence that we have toward him, that if we ask anything according to his will, he hears us.”  John 5:14 
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“I am the good shepherd. The good shepherd lays down his life for his sheep” John 10:11 

